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Mrs Val Letheren - 

Chairman 

Foreword 
 

Young people are a huge asset to our community and are the next 
generation of citizens and skilled wealth creators that will drive our local 
economy.  Whatever their background, whatever their qualifications, we 
need to make sure they are ready for work so that they can make the best 
use of their talents and prosper.   
 

With over a million young people not in education, employment and 
training throughout the UK, this is a national issue, but one which requires 
a local response.  Too many of our young people are not making the 
transition from school, college or university into successful employment.  
This is a huge waste, not only for them, but for our economy and society 
too.  Unemployed and under-employed young people represent a huge untapped asset 
and we, all of us, including schools, parents, local businesses, colleges, local councils, 
government agencies, have a duty to help our young people meet that challenge and 
make those first steps into the world of work.   
 
Young people too also have a responsibility to have the right attitude and determination to 
develop the personal life skills they need to make their way in the world, and during our 
Inquiry we have been pleasantly surprised by the amount of young people in 
Buckinghamshire we have spoken to who are enthusiastic about employment, skills and 
training.  We have taken the time to speak to a range of young people from different 
backgrounds to listen to their perspectives and their real-life experiences of school, advice 
and support on work and careers, finding employment, apprenticeships and training, and 
whilst some young people cannot speak for everyone, their voices do present a challenge 
to some of the things that may not be working so well and highlight some of the things 
they find have helped them.   
 
Many young people from both upper schools and grammar schools throughout the County 
have complained that they feel that they do not get enough careers advice.  They think 
that too much emphasis is put on final exams outcomes and not enough placed on being 
ready for the world beyond the academic world, work and careers.   
 
The Committee has reviewed what is presently happening, how this might be improved to 
benefit young people and ultimately, not only our young people but the local economy too.  
We have been impressed by many of the programmes we have seen to support and 
inspire young people in Buckinghamshire, as well as by the range of different initiatives 
that have taken place across the county and we have some really good practice locally.  
But we still have too many young people leaving school or college, or even university, ill 
prepared with the basic skills for employment and we need to make sure that we are 
pulling together all of our efforts across the County to leave no one behind and support all 
our young people to be ready for work.    
 
 
 
 
Mrs Val Letheren  
– Chairman of the Education, Skills and Children’s Services Select Committee 

 

http://www.youtube.com/watch?v=A3BbmxelKJo&feature=youtu.be&safe=active
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Members of the Inquiry 
 
The Young People Ready for Work Inquiry working party of the Select Committee 
are:  

 

 

 

 

 

 
   

 

 

 

 

 

 

  

Mrs Val Letheren 
 
Watch here  

Mrs Margaret Aston Mr Dev Dhillon 

Watch here 

Mr Paul Irwin 

Ms Katrina Wood 

Mr Robin 
Stuchbury 
 
Watch here 

https://www.youtube.com/watch?v=A3BbmxelKJo&feature=youtu.be&safe=active
http://www.youtube.com/watch?v=w6LLSRvTZ5o&feature=youtu.be&safe=active
https://www.youtube.com/watch?v=zOwG99hOC6o&feature=youtu.be&safe=active
https://www.youtube.com/watch?v=A3BbmxelKJo&feature=youtu.be&safe=active
https://www.youtube.com/watch?v=w6LLSRvTZ5o&feature=youtu.be&safe=active
https://www.youtube.com/watch?v=zOwG99hOC6o&feature=youtu.be&safe=active
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Executive Summary & Recommendations 
 
The Education, Skills and Children’s Services Select Committee agreed to conduct 
an in-depth Inquiry into young people’s work readiness in July 2013, to investigate 
the support available for young people to be ready for work in Buckinghamshire.   
 
This is a report of the key findings and recommendations of the Inquiry, which are 
summarised in the next section and detailed throughout the report.   
 
This Scrutiny Inquiry was commissioned to spearhead the Council’s priorities to 
ensure that young people have the right skills to take up job opportunities and 
helping children and young people reach their full potential.   
 
The Buckingham Strategic Plan for the County, provides a priority to “help our 
children and young people reach their full potential” and to “make sure all our young 
people are prepared for the world of work”1.  This Scrutiny Inquiry has reviewed the 
delivery of this objective and the work already underway, projects planned and 
identification of further ways in which to take this priority forward.   
 
The Education, Skills and Children’s Services Select Committee 
 
The Education, Skills and Children’s Services Select Committee is appointed by 
Buckinghamshire County Council to carry out the local authority scrutiny functions for 
all policies and services relating to education and learning and children and young 
people.   
 
Membership of the Committee 
 
Chris Adams 
Margaret Aston 
John Chilver 
Dev Dhillon (Vice Chairman) 
Paul Irwin 
Valerie Letheren (Chairman) 
Wendy Mallen 
Mark Shaw 
Robin Stuchbury 
Ruth Vigor-Hedderly 
Katrina Wood  
David Babb (Co-opted Member) 
Rebecca Burchell (Co-opted Member) 
Michael Moore (Co-opted Member) 
Monique Nowers (Co-opted Member) 
 
  

                                                           
1
 Vision for Buckinghamshire Priority 5, Buckinghamshire County Council September 2012 
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Members of the Committee meet with Edward Tadros – 

Chairman of ERCOL furniture company 

Witnesses to the Inquiry 

 
The Select Committee has interviewed a range of expert witnesses during its inquiry, 
including local schools and colleges, local businesses, employment services for 
young people, and listened to young people themselves.  These have included Mr 
Mike Appleyard – Cabinet Member for Education and Skills Buckinghamshire County 
Council, the Connexions Service, Mr Alex Pratt – Chairman of the Local Enterprise 
Partnership, representatives from the Buckinghamshire Youth Parliament, Louise 
Chatterley - Chairman of the Aylesbury Vale Local Partnership Board, Professor 
Ruth Farwell – Vice Chancellor, Bucks New University, Edward Tadros – Chairman 
of ERCOL furniture company and officers from Buckinghamshire Council Children 
and Young People’s Service including Sue Imbriano – the Strategic Director, Paula 
Buck – Service Director for Culture and Learning, Adam Johnson – 14-19 
Commissioner, Laura Nankin – Head of Fair Access and Youth Provision, and John 
Everson the Commissioning and Development Manager for the Connexions service. 
 
We have also visited local businesses to talk to them about their experiences of 
employing young people and to talk to some of their younger employees, some of 
whom have been referred through the Connexions service or started work through 
the apprenticeships scheme. This has included visits to the ERCOL furniture 

company in Princes Risborough and Wakefield 
Building Services in Aylesbury, where we had 
the opportunity to speak to some of their 
younger employees about their experiences into 
work.   
 
Witnesses to the Inquiry have included young 
people from a variety of different perspectives; 
at school, college, young apprentices, young 
people not in education employment or training 
(NEETs), university graduates and in full time 

employment.  A common theme from young 
people across different ages and backgrounds 
is that although there are good examples of 

careers guidance at school, often they were left disappointed and did not get the 
help and advice they needed.  This is by no means just an issue in Buckinghamshire 
and we have heard from young people from outside the County with similar 
perceptions.   
 
Some of the interviews with young people were videoed and are linked throughout 
this report.  For a compilation of video evidence from 
young people click here.   
 
On 26th November 2013 Members of the Committee 
attended the Westminster Forum Projects conference 
in London to learn about different projects to support 
young people into work nationally.  Key points of 
interest are noted throughout this report.   
 

http://www.youtube.com/watch?v=YFoWBi6yN-c
http://www.westminsterforumprojects.co.uk/
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The Select Committee has engaged with schools in Buckinghamshire through the 
Bucks Association of Head Teachers (BASH) and the Primary Executive Board. 
Members of the Select Committee have also visited schools to talk to school leaders 

and see some of the activities first hand, including visits to Waddesdon Church of 

England School in Aylesbury   www.waddesdonschool.com  
 
For a full list of witnesses to the Select Committee Inquiry, see page 26 
 
At the end of the Inquiry the Committee has agreed nine recommendations to the 
Council Cabinet and the local partnership in areas where we believe there may be 
opportunities to develop support to young people and these are outlined and 
explained throughout the report and summarise below.   
 
We hope that this report and our recommendations will serve as a useful review and 
reflection for the local authority and its partners, including the local school community 
to help towards enhancing continued support to young people in Buckinghamshire to 
be ready for work.   

 
Recommendations  
 
Recommendation One: A Ready for Work Passport 
It is recommended that the department’s work on producing a Ready for Work 
Passport be developed further, in collaboration with the Local Enterprise Partnership 
and be offered to young people (via schools and colleges) upon completion of a 
certified demonstrable standard of basic “work-ready” skills. This should include a 
broad range of recreational and voluntary activities and aimed at engaging parents 
as well as the young people themselves.  
 
Recommendation Two: Guidance to Schools 
It is recommended that the Cabinet Member provide clear concise guide lines on the 
appropriate careers guidance to the delivered in schools, in line with statutory and 
Ofsted inspection requirements, drawing on best practice and including raising 
awareness of employment and key employability skills and signposting key 
resources for young people, parents and schools.     
 
Recommendation Three: Careers and Work Readiness Advice in Schools 
It is recommended that schools be encouraged to strengthen their capacity for 
careers and work-readiness delivery through an independent specialist service such 
as the Connexions Service.  This may be accompanied by the development of in-
house teaching specialisms.   
 
Recommendation Four: Careers Governance and Accountability in Schools 
It is recommended that school governing bodies appoint a lead member for careers 
advice and hold Head Teachers to account over their statutory duty to provide every 
child with high quality careers guidance.   
 
  

http://www.waddesdonschool.com/
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Recommendation Five: Inspiring Children into the World of Work 
It is recommended that primary schools include some appropriate degree of 
awareness raising of pupils so that young people start to become aware of work 
ready skills at an early age.  This could form part of the preparation for transition to 
secondary school.   
 
Recommendation Six: Getting Business into Schools 
It is recommended that schools be encouraged to invite local businesses and former 
pupils to speak to pupils about being ready for work as part of careers and life-skills 
aspects of their programme for personal, social and health education (PSHE). 
 
Recommendation Seven: Local Connexions 
It is recommended that the Connexions Service review their arrangements for 
referral of jobs and apprenticeships opportunities to make sure that local businesses 
are linked with local applicants.   
 
Recommendation Eight: Business Links 
It is recommended that local businesses be encouraged to form links with schools 
and colleges within their local community and within the County, so as to increase 
pupil’s awareness of work and business in their community.  
 
Recommendation Nine: Supporting Young Parents into Work 
The commitment to delivery of young parents’ careers and skills development 
through Children’s Centres is applauded and we recommend that programmes 
specifically aimed at supporting young parents be continued.    
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1. Introduction  

 
1.1. Young people follow different paths into the world of work and enter this world at 

different stages and different ages, after school, after college and after university.  
Whatever path they choose to take, it is important that they are equipped with at 
least the basic skills they will need to get a job and succeed in employment; that they 
are “ready for work”.   
 

1.2. Many young people, including those with good qualifications, may start out with little 
awareness of the skills and attitudes they will need to find employment and succeed.  
In addition to basic skills in writing and arithmetic, young people are expected to 
have the right attitude for work, to dress appropriately for the workplace, to be 
punctual and reliable and to have a confident and yet polite and amenable 
disposition.  They also need to be adept at seeking employment  and presenting 
themselves to employers in an often competitive employment market. Often, an 
academic vocation leaves young people unprepared and they can struggle with the 
new challenges as they are inexperienced and ill-equipped to make the full use of 
their talents in the world of work.   
 

1.3. There are lots of programmes and initiatives in Buckinghamshire to support young 
people to be ready for work, delivered in partnership between schools, colleges, 
local councils, Connexions and the local business community and our Inquiry has 
taken an overview of some of these.  We’ve spoken to young people themselves, 
from different backgrounds, to find some perspectives on what it is like to be a young 
person facing the challenges of adapting to the world of employment, the help they 
receive from the different agencies involved and some views on how this might be 
improved further.  Some young people’s voices whospoke to us, are heard in this 
report.  
 

1.4. This report highlights some of the local programmes that are going on to support 
young people and some perspectives from young people and the different agencies 
supporting them.  We have also made some recommendations to the Council, 
schools and colleges and to the local business community on ways which we 
suggest they might further enhance the support and opportunities available for young 
people to be ready for work.   
 

1.5. Official figures show that despite unemployment falling in the UK to its lowest point 
since the financial crash, nearly 1.3 million 16-24 year olds are not working2.  In 
Buckinghamshire less of our young people aged 16-24 are officially unemployed 
than the national average, with just 1.9% of 16-24 years olds unemployed against 
4.1% nationally and 2.5% in the South East region. 16-24 year olds make up 21.6% 
of total unemployment in Bucks, which reflects the national picture3.   
 

                                                           
2
 The Independent online, 15

th
 April 2014. www.independent.co.uk/news/uk/politics/overqualified-and-

underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-
working-menial-jobs-9198044.html  
3
 Office for National Statistics 2014.  

http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
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Young employee at work at ERCOL furniture company 

1.6. In addition, a report recently published by the Local Government Association 
suggests that 40 per cent of 16-to-24-year-olds are failing to make the most of their 
abilities in the workplace, with nearly 1.3 million not working at all and another 1.2 
million who are “underemployed or overqualified”4 
 

2. Ready for Work?  

 
2.1. Work Readiness includes specific work-related employability skills that young people 

and adults need in order to be successful as entry-level workers in any formal sector 
business or industry or in any informal sector livelihood. These skills are generally 
thought of as life skills with a strong work focus, and include work-related health and 
safety at work, work habits and conduct, personal leadership at work, communicating 
with others at work, team work and collaboration at work, rights and responsibilities 
of workers and employers, and customer service. 
 

“contrary to what you sometimes read about in the media, most young people that I 
see actually want very eagerly to work. And also contrary to what you might read 

about in the paper, most employers that we speak to want to employ young people, 
but from the young person’s perspective most of them are poorly equipped to find 

work on their own and from the 
employers’ perspective, most of 

them find it just too difficult to 
actually find and hire suitable 

young people” 5 
- Tom Millar, Director, REED 

 
Work readiness skills are 
important for all young people, 
whatever their background and 
not just those following a more 
vocational career path, they are 
also important to young people 
at whatever age they enter the 
employment market, including 
graduates.   
 

2.3. Businesses want graduates who 
not only add value but who have the skills to help to transform their organisation in 
the face of continuous and rapid economic and technological change. All graduates - 
whatever their degree discipline - need to be equipped with employability skills. 
During our Inquiry we interviewed graduate trainees. To watch see here. 
 

                                                           
4
 The Independent, published 15

th
 April 2014, www.independent.co.uk/news/uk/politics/overqualified-and-

underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-
working-menial-jobs-9198044.html  
5
 Tom Millar, Director, REED NCFE, Westminster Employment Forum Keynote Seminar: Young 

people’s readiness for work - the future for enterprise education, work experience and Traineeships, 
26

th
 November 2013.   

https://www.youtube.com/watch?v=UT3ylOzA2JY&feature=youtu.be&safe=active
http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
http://www.independent.co.uk/news/uk/politics/overqualified-and-underemployed-britain-faces-youth-talent-crisis-as-new-figures-reveal-more-than-a-million-young-people-working-menial-jobs-9198044.html
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“Occasionally we have interviewed a 

young person who has not got the 

necessary skills to progress to becoming 

an apprentice.  They have lacked the 

basic ability to communicate properly, 

with little or no interview skills or able to 

tell us why they would want to join a 

building company.   They have turned up 

late, not dressed appropriately and unable 

to shake your hand and then slouched in 

a chair with little to say.   It is very sad 

that neither their home life or school life 

has equipped them with the necessary 

and basic skills needed to join the work 

place” 

Paul Wakefield – Wakefield Building 

Services Ltd, Aylesbury 

2.4. Some local employers have said that they feel that many young people leave school, 
college or university without some of the basic competencies they need to join the 
workplace.  In addition, many young people feel 
ill equipped to seek employment and present 
themselves to employers. 
 

2.5. Developing these skills is something that people 
do throughout their career, but it is important that 
young people are equipped with the basics so 
that they can find opportunities for employment 
and prosper.  These are basic skills and an 
awareness that every young person will need for 
the rest of their lives, so it is important that they 
start to develop these at school age and gain an 
awareness of these aptitudes as early as 
possible so they can develop confidence by the 
time they are confronted with the challenges of 
finding employment and the need to demonstrate 
their work-ready skills and experiences to 
employers.   
 

The Ready for Work Passport 
 

2.6. The County Council and its partners have already started work on developing a 
“Ready for Work Passport”.  This is an online facility where young people can 
complete and track their personal skills development around certain defined key 
competencies and work-ready skills and aptitudes such as time management, team 
work, organisational skills, numeracy and language skills etc.  This idea allows a 
structure around which young people can build up and work towards developing their 
aptitudes for work and help them to appreciate the skills they have and build self-
confidence and readiness for work in the process and at the end build up an online 
portfolio of material that can be used to present to potential employers. 

 
2.7. The Passport project has the potential to 

allow young people to start building up 
and recording their personal development 
online from around the start of secondary 
school age and continue to develop this 
past school age, into college or 
employment and where ever their career 
path goes.   
 

2.8. We are very supportive of this idea and 
wish to see the Passport platform 
developed in the near future with close 
consultation and collaboration with 
education and business partners, 
secondary schools and the Local 
Enterprise Partnership in particular.   
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2.9. We have considered the potential role of the Passport in supporting young people to 
be ready for work.  An important aspect of inculcating the work ethos often comes 
from outside school and we are recommending that it be developed in a way that 
includes a broad range of recreational and voluntary activities.  Parents also have a 
big influence and support for young people in developing the right ethos and 
aptitudes for work and we would like the programme to also be aimed at engaging 
parents as well as the young people themselves.   

 

Recommendation One: The Ready for Work Passport 

It is recommended that the department’s work on producing a Ready for Work 

Passport be developed further, in collaboration with the Local Enterprise Partnership 

and be offered to young people (via schools and colleges) upon completion of a 

certified demonstrable standard of basic “work-ready” skills. This should include a 

broad range of recreational and voluntary activities and aimed at engaging parents 

as well as the young people themselves.  

 
Ready for Work Certificate 

 
2.10. Some local authorities have developed certification and accreditation schemes to 

provide accreditation their work readiness programmes.  The Scottish government, 
for example, have backed such a scheme for Scotland through Skills Development 
Scotland 

 
2.11. We have considered this idea and it is attractive in that it does provide something for 

young people to work towards and which is clearly identifiable to employers, 
however, we have concluded that such a scheme may be relatively expensive and 
may lack credibility with local employers in Buckinghamshire.   

 
2.12. We would, however, like to see the benefits of such a scheme, such as something 

for young people to work towards and which is clearly identifiable to employers, 
incorporated within the Ready for Work Passport.   
 

The Duke of Edinburgh Awards 
 

2.13. There are many other programmes that young people can work towards to build 
many of the work-ready aptitudes such as confidence, life skills and self-reliance and 
some of these are accredited.  One of the most significant programmes supported by 
the Council is the Duke of Edinburgh Awards.   

 
2.14. The Duke of Edinburgh's Award is a youth awards programme founded in the United 

Kingdom in 1956 by Prince Philip, Duke of Edinburgh. The awards recognise 
adolescents and young adults for completing a series of self-improvement exercises 
modelled on Kurt Hahn's solution to the "Six Declines of Modern Youth." During the 
Inquiry we received evidence from Lucy Pike - Duke of Edinburgh (DofE) Manager 
and Emily Dover - Duke of Edinburgh Co-ordinator6.   

                                                           
6
 Oral evidence to the Select Committee on 28

th
 November 2013, 

http://democracy.buckscc.gov.uk/mgAi.aspx?ID=27481  
 

http://democracy.buckscc.gov.uk/mgAi.aspx?ID=27481
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“In an increasingly competitive employment 

market, employers are looking beyond simple 

academic achievement when considering 

applicants for a job or internship  

Many now expect to see evidence of other 

skills and achievements that boost someone's 

attractiveness as a potential employee” 

Confederation for British Industry, 2014. 

www.cbi.org.uk/business-issues/education-and-

skills/in-focus/employability/ 

2.15. The Duke of Edinburgh's Award 
programmes take between one to four years 
to complete. They must be completed by 
the participant's twenty-fifth birthday. The 
programmes are at three progressive levels 
which, if successfully completed, lead to a 
Bronze, Silver or Gold Duke of Edinburgh’s 

Award.           
7
 

 
2.16. With assistance from adult Leaders, participants select and set objectives in each of 

the following areas: 
 Volunteering: undertaking service to individuals or the community. 
 Physical: improving in an area of sport, dance or fitness activities. 
 Skills: developing practical and social skills and personal interests. 
 Expedition: planning, training for and completion of an adventurous journey in 

the UK or abroad. 
 At Gold level, participants must do an additional fifth Residential section, 

which involves staying and working away from home doing a shared activity. 
 

2.17. To achieve an award, the participant must work on each section for a minimum 
period of time, and must be monitored and assessed by someone with knowledge of 
the chosen activities. Each progressive level demands more time and commitment 
from participants: Bronze 3–6 months; Silver: 6–9 months; Gold: 12–18 months. 
Participants are required to show regular activity and commitment to the Award for 
the duration of their DofE programme, which is usually at least one hour per week.  

 
2.18. Lucy Pike and Emily Dover informed us that there will be a new project aimed at 

young people not in education employment or training (NEETs) or those at risk of 
becoming NEET. The project will involve intensive work with young people over 12 
months and working closely with employers. Referrals are just been taken and 3 
schools with the most at risk young people are being targeted. This includes 
Aylesbury Vale Academy, Chiltern Way Federation and Blueprint. Officers will also 
work with Connexions and the Job Centre plus to identify young people already 
NEET.   
 

2.19. To find out more about the Duke of Edinburgh Awards see: www.dofe.org 
 

Work Ready Colleges 
 
2.20. The colleges of Further Education are also developing their support for young people 

to be work-ready. Aylesbury College, for example, has developed a strong 
competence in preparing young people for work, by working closely with businesses 
and organisations across the region to develop the skills that employers are looking 
for. Many of their students gain real work experience in one of their commercial 
outlets while continuing to study and train and their business contacts provide the 
additional expertise and work placement opportunities. 
 

                                                           
7
 Confederation for British Industry, 2014. www.cbi.org.uk/business-issues/education-and-skills/in-

focus/employability/  

http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
http://www.dofe.org/
http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
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“Schools are educational institutions, but 
links with business, where most pupils 

will end up working, are weak. For those 
heading to university this is less of an 
issue, but for those leaving at 16 it is a 

chronic weakness”  
 

Action for Jobs – CBI 2011 

“Schools teach you how to pass exams and how to have 

neat handwriting, not how to go out and get a job and get 

on with real life” 

Harry Geary (18), left– Trainee Carpenter (working one day 

a week) and college student, Aylesbury  

2.21. They work closely with employers through our business arm Aylesbury Enterprise, 
through which we run our Apprenticeship programmes and deliver bespoke training 
programmes for businesses. 

 
2.22. As well as being equipped with the skills needed to start a career Aylesbury College 

students have the opportunity to learn a range of employability skills such as CV 
writing, interview skills and personal presentation. The College works with employers 
to help students understand industry expectations regarding uniform, punctuality, 
grooming and appearance. 
 
 

3. Schools 
 

3.1. Schools have a duty to secure access 
to independent and impartial careers 
guidance for their pupils in years 9 to 
11, as set out in section 29 of the 
Education Act 2011.  Since September 
2012, schools have been legally responsible for securing access to independent and 
impartial careers guidance for all their students in Years 9 to 11. 
 

3.2. From September, schools will be required to secure independent careers advice for 
all pupils in years 8 to 13 and ensure they have access to a range of post-16 
education and training options.  
 

3.3. They will also need to use initiatives such as Business in the Community and 
Inspiring the Future to forge links with local employers so that they can mentor pupils 
and inspire them to have successful careers. 
 

3.4. The measures are contained in statutory guidance published on 10th April that 
extends schools' careers advice responsibilities to post-16 
pupils as part of a broader plan to help schools equip young 
people with the skills and confidence needed to find 
employment. 
 

3.5. To support schools 
in meeting these 
new requirements 
and to underline 
suggested best 
practice we are 
recommending that 
the Cabinet Member provide clear concise guide lines to 
schools on the appropriate careers guidance to be delivered 
to young people including raising awareness of employment 
and key employability skills and signposting key resources 
for young people, parents and schools, such as the proposed 
Ready for Work Passport.   
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“From my point of view, when I was in my last year at 

school I found that there was not much guidance towards 

what types of jobs are available to me in different sectors 

of work, or how to present myself to a potential employer 

in an interview” 

Jay Camfield (24) below– Painter and Decorator, Aylesbury 

  

 
Recommendation Two: Guidance to Schools 

It is recommended that the Cabinet Member provide clear concise guidelines on the 
appropriate careers guidance to the delivered in schools, in line with statutory and 
Ofsted inspection requirements, drawing on best practice and including raising 
awareness of employment and key employability skills and signposting key 
resources for young people, parents and schools.     

 

Going in the Right Direction? 
 

3.6. Going in the right direction? Careers guidance in schools from September 2012 
published by Ofsted, provides observations from the Ofsted survey in which 
inspectors visited 60 secondary schools and academies between December 2012 
and March 2013 to evaluate how well this new duty is being carried out. The survey 
demonstrated that the majority of schools nationally need to do more to provide high 
quality advice and guidance that motivates them to succeed.  It also highlighted that 
the schools visited were not doing enough to evaluate the quality of their careers 
guidance provision. Destination Measures of where young people go onto after 
school can be used in this evaluation8. 
 

3.7. Careers Guidance and Inspiration in Schools – statutory guidance for governing 
bodies, school leaders and staff published by the Department for Education in April 
2014 provides greater clarity for schools about how they are to deliver their statutory 
duties for careers advice and guidance 
for young people.   
 

The Role of Ofsted 
 

3.8. The delivery of the statutory duties for 
careers advice and guidance is now a 
part of Ofsted Inspection Framework and 
Ofsted Inspectors will take account of the 
quality of independent advice and guidance in 
making their judgements on leadership and 
management.   

 
Strengthening Careers Capacity 

 
3.9. To provide careers advice and support where 

schools can buy in independent careers 
services from external careers specialists such 
as the Connexions service or another 
independent careers advisory service.  Schools 
are not legally obliged to buy in independent 

                                                           
8
 Careers Guidance and Inspiration in Schools – statutory guidance for governing bodies, school leaders and 

school staff, Department for Education, April 2014.   
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specialist careers support and some choose to develop their own in-house careers 
teachers.  We spoke to young people about their experiences: see here. 
 

3.10. During the Inquiry we visited Waddesdon Church of England School in Waddesdon, 
near Aylesbury, to find out how they deliver their careers advice and work awareness 
responsibilities.  Waddesdon has built up a high level of in-house competence with 
teaching staff able to deliver careers advice and work-readiness session to pupils.  
They do not use the Connexions service but they are confident that they provide a 
high level of guidance and support to their pupils on careers and work readiness.  
They regularly bring in local business leaders to talk to pupils about work and 
employability and to raise awareness.   

 

“Businesses told us that, at the moment, a lot of young people have 
little grasp of what a job really requires of them and how to 

approach the world of work. This is not their fault – the advice 
school-leavers received was outdated, unpersuasive and, 

sometimes, just plain wrong” 9 
 

3.11. We have heard in evidence, however, that the Government guidance requires 
schools to provide independent and impartial careers guidance to all pupils in 
academic years 8 – 13.  

 
3.12. The DfE Statutory Guidance states: “Schools can retain in-house arrangements for 

providing advice and guidance to pupils, but these in themselves are insufficient to 
meet the duty”.  

 
3.13. The DfE statutory guidance also makes the following recommendation: “Schools 

should secure access to face-to-face advice and guidance where it is the most 
suitable support for young people to make successful transitions. While most young 
people can benefit from face-to-face guidance, it is likely to be particularly useful for 
children from disadvantaged backgrounds, those who are at risk of disengaging or 
those who have special educational needs, learning difficulties or disabilities.  

 
3.14. A copy of the DfE Statutory Guidance can be downloaded here. 
 
3.15. We are recommending that schools be encouraged to strengthen their capacity for 

careers and work-readiness delivery through an independent specialist service such 
as the Connexions Service, which may be accompanied by the development of in-
house teaching specialisms.  
 

Recommendation Three: Careers and Work Readiness Advice in Schools 

It is recommended that schools be encouraged to strengthen their capacity for 
careers and work-readiness delivery through an independent specialist service such 
as the Connexions Service.  This may be accompanied by the development of in-
house teaching specialisms.   

 

 
                                                           
9
Action for Jobs – How to Get the UK Working, The Confederation for British Industry (CBI) 201 Copyright CBI 2011 

https://www.youtube.com/watch?v=fLpv_0cn0OE&feature=youtu.be&safe=active
file:///C:/Users/mcarr/Desktop/3.1.%09https:/www.gov.uk/government/uploads/system/uploads/attachment_data/file/302422/Careers_Statutory_Guidance_-_9_April_2014.pdf
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Governance and Accountability 
 

3.16. In order to ensure that these statutory duties are undertaken, we are recommending 
that school governing bodies strengthen their governance and accountability 
arrangements for careers and work readiness provision, with the appointment of a 
lead governor for careers advice and hold Head Teachers to account over their 
statutory duty to provide every child with high quality careers guidance.   
 

Recommendation Four: Careers Governance and Accountability in Schools 

It is recommended that school governing bodies appoint a lead member for careers 
advice and hold Head Teachers to account over their statutory duty to provide every 
child with high quality careers guidance.   

 

Inspiring Younger Children  
 

3.17. Many primary schools are also building in an awareness of work and careers in an 
appropriate way for younger children and we think that, so long as this is managed in 
an appropriate way for younger children, that is interesting fun and educational, this 
helps to start building an awareness that can build greater awareness and aptitudes 
later on.   

 
3.18. We are recommending that primary schools include some appropriate degree of 

awareness raising of pupils so that young people start to become aware of work 
ready skills at an early age.  This could form part of the preparation for transition to 
secondary school.   
 

Recommendation Five: Inspiring Children into the World of Work 

It is recommended that primary schools include some appropriate degree of 
awareness raising of pupils so that young people start to become aware of work 
ready skills at an early age.  This could form part of the preparation transition to 
secondary school.   

 

Getting Business into Schools 
 

3.19. The new statutory guidance published by the Department for Education which 
schools must have regard to, states “Every school should engage fully with their 
local employer and professional community to ensure real-world connections with 
employers lie at the heart of the careers strategy”10.  One way of meeting this 
requirement is by building links with local businesses and arranging for them to 
speak to pupils about being ready for work as part of assemblies, careers events, 
and the careers and life-skills aspects of the school’s programme for personal, social 
and health education (PSHE).   
 
“Employers and those in careers they love are best placed to pass on knowledge and 

enthusiasm to young people. That is why we are encouraging schools to build links 
with employers to ensure pupils leave school with the skills employers need. …There 

                                                           
10

 Careers Guidance and Inspiration in Schools – statutory guidance for governing bodies, school leaders and 
school staff, Department for Education, April 2014, page 10, paragraph 29.   
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“The most useful part of the later years of school was 

doing work experience to find out what actually happens 

outside of school, also to figure out what you want to do in 

your work life” 

Chris Newman (23) above – Carpenter, Aylesbury 

is now no excuse for schools and colleges not to engage local employers or for 
employers not to support schools and colleges to help young people in the transition 

from education to employment.”11  
 

Matthew Hancock - Education Minister 
 

Recommendation Six: Getting Business into Schools 

It is recommended that schools be encouraged to invite local businesses and former 
pupils to speak to pupils about being ready for work as part of careers and life-skills 
aspects of their programme for personal, social and health education (PSHE). 

 
“So these are behaviours such as resilience, …. getting out of bed in the morning, 
curiosity, creativity, enthusiasm, …. enterprise skills, s are the behaviours that we 
want to see developed in our young people. So this is really what employers want, 
you know, we don’t want young people who have become exam robots, you know 

products of a school system that is increasingly becoming like an exam factory, …. 
that’s one of our real fears about the current system”12  

- Rob Wall, Head of Education and Employment Policy, Employment & Skills 
Directorate, CBI 

Work Experience 
 

3.20. Until recently, schools provided all pupils 
with work experience, usually through a 
work placement, as part of a work related 
curriculum specifically designed to prepare 
young people for the world of work by 
enabling them to gain employability skills 
and experience.  Work-related learning was 
a statutory part of the Key Stage 4 
curriculum and many schools delivered this 
through activities such as work experience 
two week block placements, enterprise 
activities, visits to employers,  or employer-
led programmes in school.  
 

3.21. In September 2012 the statutory duty on 
schools to provide every pupil at Key 
Stage 4 with a standard amount of work-
related learning was removed from the 
National Curriculum and funding also 
ceased in March 2012.  These policy decisions were announced by the secretary of 
state in response to the independent Review of Vocational Education by Professor 
Alison Wolf, which included a recommendation to remove the statutory duty on 
schools to provide every young person at KS4 with a standard amount of “work-
related learning”, which was accepted by the Government13.   

                                                           
11

 Children and Young People Now online, 10
th

 April 2014 
12

 Rob Wall, Head of Education and Employment Policy, Employment & Skills Directorate, CBI, 

Westminster Employment Forum Keynote Seminar: Young people’s readiness for work - the future for 
enterprise education, work experience and Traineeships. 
13

 www.gov.uk/government/news/wolf-review-proposes-major-reform-of-vocational-education  

http://www.gov.uk/government/news/wolf-review-proposes-major-reform-of-vocational-education
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3.22. Despite work-related learning no longer being statutory or funded at key stage 4, 

many schools in Buckinghamshire still value work-related learning and work 
experience.  Practice varies across the county with some schools buying in co-
ordinated services from the Education Business Partnership and others making their 
own arrangements.   

 
 “Nothing is more important than preparing future generations from the earliest age 

for the work challenges they will face in a globalised competitive economy”  
– Alex Pratt – Chairman of the Local Enterprise Partnership 

 

4. Connexions 
 

4.1. Connexions provides information 
and confidential advice on a wide range of 
topics that affect young people aged 13 to 
19 (and up to 25 years with a learning 
difficulty and/or disability). They can help 
young people make choices about their 
career, education and training, finding employment and assisting with practical job-
seeking skills, like writing a CV and opportunities for skills development 
 

4.2. The Connexions service is available through Connexions Personal Advisers who are 
based in high street centres and can be found in schools, colleges, outreach centres 
and voluntary organisations. They also provide commissioned careers services into 
schools and colleges and are available to schools that but into their services.  In 
addition to careers advisory services, Connexions also provide referral for young 
people seeking apprenticeship, training and employment opportunities with 
employers with opportunities vacant.   
 

Targeted Support 
 

4.3. Buckinghamshire County Council commissions Connexions to deliver targeted 
careers and advice for identified groups of young people; those not in education 
employment or training (NEETs) or at risk of becoming NEET.  Schools can buy in 

the general careers advisory service.   
 

4.4. This may have caused confusion in some 
cases, as in the past Connexions was 
commissioned to deliver all careers advisory 
services by the Local Authority, but since 2012 
the statutory duties and funding has been 
transferred to schools, who now decide which 
independent specialist careers advisory 
service provider they wish to use. During the 
Inquiry we interviewed Bob Harrison from 
Connexions Bucks from Connexions and John 
Everson, Buckinghamshire County Council 
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commissioner for Connexions.  We also heard from young people who had used the 
Connexions service and local businesses who had advertised with Connexions or 
had had vacancies filled from referrals from Connexions.  To watch see here. 

 
Business Connections 
 

4.5. We received some evidence from local businesses which had used the Connexions 
to advertise for full time trainee positions aimed at young people in their locality.  It 
was suggested that the Connexions database was not always locally focused and 
candidates were referred from long distances away or that seemingly attractive 
positions were not filled at all.   

 
4.6. We consider that it is important that, as far as possible, candidates should be linked 

with businesses in their local area, as in most cases both parties are seeking local 
connections.  We recommend that the Connexions Service review their 
arrangements and database for referral of jobs and apprenticeships opportunities to 
make sure that local businesses are linked with local applicants.   
 

Recommendation Six: Local Connexions 

It is recommended that the Connexions Service review their arrangements for 
referral of jobs and apprenticeships opportunities to make sure that local businesses 
are linked with local applicants 

 
4.7. The Council commissions Connexions Buckinghamshire to employ a dedicated 

Apprenticeship Broker.  This broker has been in post for over 12 months now and 
has achieved some very good outcomes, brokering over 100 new apprenticeship 
opportunities for NEET young people.  The Apprenticeship Broker’s core function is 
to work with local businesses to generate vacancies and then to match suitable 
young people to fill these vacancies.  This is a dedicated face to face service.   

 
4.8. We suggest that the Connexions Service review their arrangements for referral of 

jobs and apprenticeships opportunities building on the existing good practice 
demonstrated by their dedicated Apprenticeship Brokerage Service, which is 
designed to make sure that local businesses are linked with local applicants.  

 
4.9. To find out more about Connexions in Buckinghamshire see: 

www.connexionsbucks.org.uk 
 

  

https://www.youtube.com/watch?v=O_aBPsLEEkQ&feature=youtu.be&safe=active
http://www.connexionsbucks.org.uk/
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“We have employed apprentices for the past ten 

years and it has been a very successful partnership.  

The lads we have employed have started off with 

little or no knowledge of the building trade and with 

the right support and working alongside Aylesbury 

College we have had great success with all 

apprentices completing their courses and become 

fully qualified in their chosen trade.  With patience 

and understand an apprentice can become a great 

asset to any company”. 

Paul Wakefield – Wakefield Building Services Ltd 

 

5. Apprenticeships & Traineeships 
 

5.1. In September 2013 the 
government raised the age in 
which young people are required 
to participate in education or 
training.  From the summer of 
2015 all young people will be 
required to continue in education 
or training until they reach the 
age of 18.  This does not mean 
young people will be required to 
stay in school; they can also 
follow other academic and 
vocational pathways, including 

apprenticeships and training.  There will be three ways in which young people can 
participate in education or training: 

 full-time education in a school, college or with a training provider; 
 an apprenticeship; 
 part-time accredited learning if combined with full-time employment or 

volunteering. 
 

Apprenticeships 
 

5.2. An Apprenticeship is a way for young 
people and adult learners to earn while 
they learn in a real job, gaining a real 
qualification and providing a direct step 
into the world of work. Hiring 
apprentices helps businesses to grow 
their own talent by developing a 
motivated, skilled and qualified 
workforce. Apprentices are paid at least 
the relevant minimum wage and 
training costs are covered for many 
apprentices.  
 

5.3. Apprenticeships can provide high quality training opportunities for young people 
that benefit both the apprentices and employers.  Apprenticeships are available 
at Intermediate, Advanced and Higher (degree) level, covering more than 170 
industries and 1500 job roles nationally, from advertising to youth work via 
environmental engineering and nuclear decommissioning.  
 

5.4. The National Apprenticeship Service supports employers to employ apprentices. 
Find out more about apprenticeships at: www.apprenticeships.org.uk  

 

  

http://www.apprenticeships.org.uk/
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Traineeships 
 
5.5. Traineeships are aimed at preparing young people for their future careers by helping 

them to become ‘work ready’ by providing the essential work preparation training, 
maths and English and work experience needed to get an Apprenticeship or other 
job. Traineeships are delivered by training providers and funded by the government, 
with employers providing the valuable work experience placement and interview as 
part of the programme. 

 
5.6. Traineeships are available for young people aged 16-24 and for young people with 

Learning Difficulty Assessments up to academic age 25 from August 2013. The core 
target group for traineeships are young people who are not currently in a job and 
have little work experience, but who are focused on work or the prospect of it; are 
16-19 and qualified below Level 3 or 19-24 and have not yet achieved a full Level 2; 
and providers and employers believe have a reasonable chance of being ready for 
employment or an apprenticeship within six months of engaging in a traineeship14.  

 
5.7. Young people can search for Traineeship opportunities on the Apprenticeship 

vacancies system.  
 
5.8. For more information about Traineeships see: 

www.apprenticeships.org.uk/employers/traineeships.aspx  
 
 

6. Working Together 
 

6.1. There are a variety of different agencies involved in supporting young people to be 
ready for work and into employment and responsibility rests with a variety of different 
people and institutions that guide and help young people through the formative years 
of their personal development, not least young people themselves.   
 

6.2. Schools, colleges, local businesses, Connexions, district councils, the County 
Council, job centres, parents and young people all play an important part.  We have 
been very impressed by the variety and energy of the different programmes, services 
and activities going on around Buckinghamshire and there should be no doubt that 
for many young people these are making a real impact on their awareness of the 
world of work.   
 

Work Wise Week 

 
6.3. ‘Work Wise Week’ took place from February 4th 

- 8th 2013 and was a county-wide event to 
support the development of a productive, skilled 
workforce for Buckinghamshire. 
 

                                                           
14

 Traineeships - Supporting young people to develop the skills for apprenticeships and sustainable 

employment, Framework for Delivery, published by Department for Education and Department for 
Business Innovation and Skills, Updated July 2013 

https://apprenticeshipvacancymatchingservice.lsc.gov.uk/navms/Forms/Candidate/Apprenticeships.aspx
https://apprenticeshipvacancymatchingservice.lsc.gov.uk/navms/Forms/Candidate/Apprenticeships.aspx
http://www.apprenticeships.org.uk/employers/traineeships.aspx
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6.4. Organisations from across the county came together to provide a range of activities 
for young people, such as taster sessions, specialist talks, open days at business 
premises, delivery of events across Buckinghamshire in a wide range of business 
and community venues to create a platform for the Buckinghamshire community to 
experience what local business has to offer them. 
 

6.5. This was an impressive event which brought together local services, colleagues, 
businesses and young people and showcased some of the options available to 
young people in employment, training and vocational education.  It is important that 
the outcomes for such events are evaluated to find out the impact and how many 
young people it helped, the evidence from which may be useful for planning future 
activities and for bidding for external funding.   
 
To find out more about the work wise event in 2013 see:  
www.bbf.uk.com/work-wise-week  
 

 “We need a new system to build relationships 
between schools, colleges and local companies, 

allowing firms to get more involved."
15

  
- Rob Wall, CBI Head of Education and Employment Policy  

 
Business Links 
 

6.6. Continuing the drive to build links between local businesses and local schools, we 
are recommending that local businesses be encouraged to form links with schools 
and colleges within their local community and within the County, so as to increase 
pupil’s awareness of work and business in their community.   
 

6.7. Where businesses and schools have formed good relationships, local business 
leaders are often invited into schools to talk to young people about business and 
work and where appropriate, school trips can introduce young people to a workplace, 
which helps to build young people’s awareness of the world of work and possibly 
result in work placement or later employment opportunities for young people who 
have an interest in the company.   

 
6.8. This proposal could be taken forward through Bucks Business First and the Local 

Enterprise Partnership, which we hope will support this recommendation.   
 

Recommendation Seven: Business Links 

It is recommended that local businesses be encouraged to form links with schools 
and colleges within their local community and within the County, so as to increase 
pupil’s awareness of work and business in their community.  

 

                                                           
15

 Children and Young People Now online, 10
th

 April 2014,   
www.cypnow.co.uk/cyp/news/1143364/dfe-extends-careers-advice-duties-
schools?utm_content=&utm_campaign=100414%20daily%20&utm_source=Children%20%26%20Young%20Pe
ople%20Now&utm_medium=adestra_email&utm_term=http%3A%2F%2Fwww.cypnow.co.uk%2Fcyp%2Fnews
%2F1143364%2Fdfe-extends-careers-advice-duties-schools 

http://www.bbf.uk.com/work-wise-week
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Jobcentres 

6.9. Jobcentre Plus is a service run by the Department for Work and Pensions, which 
provides help for people seeking employment and the administration of 
unemployment benefits. These services operate out of Job Centres, which are open 
to the public, where vacancies for local employers are advertised and employment 
advisers are available to assist in matching job seekers with employers.   
 

6.10. Job vacancies are advertised via a computer system called the Labour Market 
System and a government website named Universal Jobmatch has been launched 
where jobseekers can search for employment and employers can upload and 
manage their own vacancies to search for prospective employees. Job seekers are 
also able to access vacancy information through Jobpoints (touch-screen computer 
terminals) and a telephone service known as Jobseeker Direct.  
 

6.11. We have heard that the Connexions service does work in partnership with Jobcentre 
Plus, and this is quite unusual compared to other local authority areas where, 
typically, Connexions work with unemployed people aged 16-18 and Jobcentre Plus 
work with those age 18+ who are unemployed.   
 

“In most other local authority areas, where a Connexions service still exists, they usually 
work with young people until their 19th birthday and then refer them onto the Jobcentre 
once they reach the age of 19, but in Bucks the two organisations work in partnership” 

 Adam Johnson – 14-19 Commissioner, Children and Young People’s Service. 

 
6.12. Connexions Personal Advisers attend Jobcentre Plus Advisers Team meetings and 

vice versa.  This enables staff to share knowledge on job vacancies, helps to 
develop staff skills and experience, and ensures that young people have a smooth 
handover from one agency to another. 

 
6.13. Connexions also support  a number of Jobcentre projects and vice versa.  For 

example, programmes to support teenage parents.  Teenage parents may be NEET 
and therefore entitled to support from the BCC contracted Connexions service, but 
they are also entitled to certain benefits via the Jobcentre.  When they are 
considering seeking employment, Connexions will offer them advice, training and 
support to help them move into employment whilst ensuring that they are still 
supported to claim the benefits they are entitled to. 

 
6.14. Managers from both organisations sit on each others project steering groups, and 

JCP managers and Connexions Managers also meet quarterly to ensure that both 
agencies continue to support each other in the most effective way possible. 
 

Colleges and Schools 
 

6.15. Aylesbury College works closely with schools through the Strategic Area Network to 
provide a wide range of vocational programmes for pupils aged 14-16 from local 
partner schools. Pass rates are high and progression is good. The College plays an 
influential role in the Aylesbury Vale local strategic partnership in the development of 
curriculum initiatives for this age group. In addition, the College works in partnership 

http://www.gov.uk/government/organisations/department-for-work-pensions
http://en.wikipedia.org/wiki/Universal_Jobmatch
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The Chesham Project 
The Chesham Project in Chesham, 

Buckinghamshire, brings together partner 
agencies to pilot support programmes 

 

with schools for the post 16 collaborative provision, providing increased opportunities 
for students across Buckinghamshire. 

 
6.16. The College continues to foster successful partnerships with local schools, where 

students can study a range of accredited programmes offered at Level 1 and 2 that 
are delivered over 2 years for one afternoon a week. 

 
6.17. The Committee received oral evidence from Professor Ruth Farwell - Vice 

Chancellor of Bucks New University, Board Member of the Local Enterprise 
Partnership (LEP) and Bucks Business First (BBF) and Mr Raza Khan – Chief 
Executive of the Bucks Learning Trust.  Coordination of the various initiatives going 
on between partners on careers and work readiness in Buckinghamshire and the 
challenge of engaging with schools and young people was discussed. The Minutes 
of Evidence are available here.  
 

Parents and Family 
 

6.18. Parents and family have a huge impact on young 
people and on their attitude and aptitude for 
preparing for adult life and the world of work and it 
is important that programmes developed to 
engage young people reaching outside of formal 
settings include consideration of engaging parents 
and families as well, as they may be important in 
supporting young people’s engagement too.   
 

6.19. This includes, for example, the development of the 
Work Ready Passport and we have recommended that parents be included in the 
way that that programme is developed.   

 
6.20. The County Council has continued to support young parents and families through 

Children’s Centres, which support young parents to find employment and develop 
skills.  We commend this commitment to those young people, who are often in need 
of greater support into employment, training and development and we recommend 
that programmes specifically aimed at supporting young parents be continued in the 
future.   
 

Recommendation Nine: Supporting Young Parents into Work 

The commitment to delivery of young parents’ careers and skills development 
through Children’s Centres is supported and we recommend that programmes 
specifically aimed at supporting young parents be continued.    

 
 

http://democracy.buckscc.gov.uk/mgAi.aspx?ID=26920
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Witnesses 

The Select Committee Inquiry has received oral evidence from the following 
witnesses: 
 
Gail Allan - Business Development Director at Family Links 

Mr Mike Appleyard – Cabinet Member for Education and Skills, Buckinghamshire 
County Council  

Tilly Ashley – young person, Connexions service user 

Mr Bill Bendyshe-Brown – Deputy Cabinet Member for Education and Skills, 
Buckinghamshire County Council  

Tafari Bogle – young person, Connexions service user  

Kaia Broomhead-Fox – young person, Connexions service user 

Paula Buck – Service Director, Culture and Learning, Buckinghamshire County 
Council 

Pamela Curtis – Children’s Partnerships Programme Manager, Buckinghamshire 
County Council 

Emily Dover - Duke of Edinburgh Co-ordinator, Buckinghamshire County Council 

Nicola Dwornick – Member of the Youth Parliament 

Professor Ruth Farwell, Vice Chancellor of Bucks New University, Board Member of 
the Local Enterprise Partnership (LEP) and Bucks Business First (BBF) watch here 

Kevin Henessy - Connexions 

Josh Holloway – young person, Connexions service user 

Sue Imbriano – Strategic Director Children & Young People, Buckinghamshire 
County Council 

Loiuse Irwin – young person 

Grace Kelly – young person, Connexions service user 

Raza Khan, Chief Executive of the Bucks Learning Trust  

Chris Munday – Service Director, Learning, Skills and Prevention, Children & Young 
People, Buckinghamshire County Council 

Lucy Pike - Duke of Edinburgh Manager, Buckinghamshire County Council 

Mr Neil Spencer CBE- Consultant- Leadership and Self Awareness Seminars 

Edward Tadros – Chairman, Ercol Furniture Ltd., Princes Risborough, 
Buckinghamshire  

Mr Martin Tett – Leader of Buckinghamshire County Council 

Penny Todd, Head Teacher at the Virtual School 

Conney – young person 

Laura – young person 

  

http://democracy.buckscc.gov.uk/mgAi.aspx?ID=26920
http://democracy.buckscc.gov.uk/mgAi.aspx?ID=26920
http://www.buckscc.public-i.tv/core/portal/webcast_interactive/105938/start_time/1517000
http://democracy.buckscc.gov.uk/mgAi.aspx?ID=26920
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